Justdial

To,
Darshan Ganpatrao Tompe
Pune

Dear Darshan,
We are delighted to welcome you to Just Dial and wish you a great career with us.

Reference to our recent discussions, we are pleased to appoint you as Certified Internet
Consultant on the following terms and conditions:

Your Employee Code is 10132926.
1. Date of Joining and Place of Work

Your date of joining the employment with Just Dial is 13-01-2023 and your place of posting is
Nanded. The Company reserves its right to transfer you to any other location within India or abroad
and to any of its subsidiaries or associate companies. You shall abide by the rules and regulations
pertaining to the entity where you are posted.

2. Compensation

Your consolidated compensation per annum on Cost to Company basis is INR 264000 (Two lakh
sixty four thousand only),which is detailed in the Annexure. The payments of monthly
remuneration, incentive and other payouts are subject to you achieving Performance Levels in
accordance with performance policy and company policy which will be intimated to you from time to
time.

The details of your compensation are as follows:

1. CTC per month - First 3 months - Rs. 17600/-

2. CTC per month - 4th month onwards - Rs. 22000/-

3. Retention Bonus* - Payable at the end of 4 months - Rs.13200/-
4. Total CTC per annum - Rs. 264000/-

*You will be eligible for Salary revision & Retention bonus on successful completion of 4
months and being active in the system (Resigned / Notice serving not eligible) till the salary pay
date(4th month)

Further details are given in the Annexure.

Incentive or Bonus payout is governed by incentive payout policy circulated and communicated from
time to time. The company reserves the right to hold any variable payments including, but not limited
to, performance linked incentives/performance based bonuses at its discretion, in case your
employment with company is not active or under notice period on the Incentive payout date. Further,
Incentive payout during the notice period shall be determined by the company.
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3. Probation

You shall be on probation for a period of six months from the date of your joining. On satisfactory
completion of the probationary period, your services will be confirmed in writing. You will deem to be
in probation until issuance of confirmation letter.

4. Hours of Work

You shall abide by the policy on working days and working hours as applicable to you and this can
be reviewed from time to time based on business exigencies. You shall have no objection to working
on shifts or staggered shift duty hours, if required.

5. Good Faith and Confidentiality

During your employment with the Company, you will devote the whole of your energies to your work
and you will not - directly or indirectly - carry-on or engage or be interested in any other business or
trade or employment or project or assignment of any nature, regardless of whether it has a monetary
benefit or not.

You shall not induce, recruit or solicit, either directly or indirectly, any employee or client or customer
of the Company for a period of 12 months from the date of your separation from the Company.

You shall keep all confidential information that comes to your knowledge during your employment
with us and shall not use or disclose or attempt to disclose any of the secrets or confidential
information of the Company or its subsidiaries or associated companies to any person - internal or
external - or to any agency or entity, except as authorized or required by your duties.

You will be also responsible for the safekeeping and return in good condition and order, of all
Company assets-hardware and software - including Books, Documents, Files, Digital products like
CD's and DVD's, Credit and Debit Cards, Passwords or Authorization Codes, etc., which will be in
your use, custody or charge during your employment with us.

6. Inventions and Patents

All inventions, creations, developments, improvements and any or all work done by you either your
employment with the Company shall remain the property of and singly or jointly during vested in the
Company.

The Company reserves the right to obtain copy right or patent registration of any invention, creation,
development or improvement of any work done by you either singly or jointly during your

employment with us.

You will execute all papers and documents that may be necessary to obtain patents or copyrights in
favour of the Company.

7. Background Verification
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The Company reserves the right to conduct Internal / External Background verification check
anytime during the tenure of your employment and employees are expected to co-operate for the
same. Any negative report may lead to disciplinary / legal action including termination of your
employment with immediate effect without notice and/or without any payment in lieu of notice.
Background Verification also includes Behavioral, attitude aspects apart from Qualification /
Education, Employment, Criminal etc.

8. Termination of Employment

a. Your services may be terminated any time during the probationary period by giving 15 days notice
in writing by either side and without assigning any reasons thereof or salary in lieu of notice period.

b. Your services may be terminated after confirmation by giving 30 days

c. In case of short notice period, Company shall have the right to recover/deduct/adjust the same
from your salary/legal dues, if any, against the unserved notice period as per Notice Period Policy
and any other dues payable by you to the company.

d. If you are absent for a continuous period of 15 days without prior written approval of your
reporting, (including overstay on leave etc.) then it will result in loss of your employment and the
same shall automatically come to an end without any notice or intimation from Company.

e. In case of absconding or unauthorized absence from work without prior written approval of your
reporting or non-submission of resignation as per Exit Policy, the Company reserves the right to hold
all your legal dues till all the formalities will be completed and also recover/deduct/adjust the same
from your legal dues, if any other dues payable by you to the Company.

f. The Company shall be entitled to terminate your employment without notice, indemnities, and
compensation in any of the following events but not limited to:

I. if you are, in the opinion of the Company involved in any forgery or fraud, disobedience,
disorderly behavior, negligence, indiscipline, absenteeism or any other misconduct considered as
deterrent to our interest or of violation of one or more terms of the employment or policies.

ii. if you have been found to have committed a serious breach or continual material breach of
any of your duties or obligations;

iii. if you are found to have made illegal monetary profit or received any gratuities or other
rewards, in cash or in kind, out of any of the Company's affairs or any of its subsidiaries or related
companies.

g. Company shall also be entitled to recover including but not limited to any cost, expenses, any
penalty, interest or damages caused to Company due to any of your acts of omission.

h.You agree that at the time of leaving the employment, you will deliver to the Company (and will not
keep in his/her possession, recreate or deliver to anyone else) all Confidential Information as well as
all other devices, assets, records, data, notes, reports, proposals, lists, correspondence,
specifications, equipment, customer or client lists or information, or any other documents or property
belonging to the Company or any of its Affiliates. In the event if you fail to return any properties (as
mentioned above), Company reserves the right to withhold all your dues and it may initiate
appropriate legal proceedings against you.
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9. Performance Adherence

Your performance will be evaluated based on the targets / task allotted to you by your reporting
Authority on time-to-time basis / periodical basis, Failing to achieve the target can lead to
termination on performance ground or other similar grounds with or without notice period or salary
in lieu of notice period. However, the decision by management will be final.

10. Jurisdiction

It is agreed that all disputes between you and the Company shall have jurisdiction of the courts in
Mumbai. All other terms and conditions shall be as per the general or specific rules of the Company
in force from time to time.

11. Period of Employment

The age of retirement shall be 58 years and on superannuation you shall be entitled to such benefits
as are available under the law and/or the rules framed by the Company.

12. Business Continuity

On the occurrence of any events like Acts of God, fire, flood, explosion, earthquake, or other natural
forces, war, accident, epidemics, any labor disturbance, action of Statutory Authorities or local or
Central Governments, change in Laws (force majeure events) or any other acts which are beyond
control of the Company, it (Company) may alter the terms of employment or may take other
necessary steps to ensure business continuity of the Company.

13. "My JD" Mobile Application

In "My JD"mobile application (My JD App), you can access Company's documents, policies &
procedure, records, all notifications, including but not limited to your letters, leave and attendance
and other records which are uploaded / facilitated to you all the time. It is your sole responsibility to
go through the documents as uploaded in My JD App as required and keep yourself updated about
all the policies & process of the Company and any amendment thereof and abide by the same all
the time, in addition to any other applicable policies and processes that you may need to adhere
during the term of your employment.
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14. General

a. You will be eligible for the benefits of the Company's Leave Rules/holiday policy during the
employment terms, as updated in JD App from time to time.

b. To ensure that our employees have a good work-life balance, we encourage our employees to
utilize their leaves, so that they return to work rejuvenated with a fresh zeal and hence any forms of
leave encashments are not applicable. Though un-availed PL can be accumulated as detailed in the
Leave policy.

c. Employees are encouraged to discuss their Leaves / Annual Leave planner with their reporting
manager at least 15 days in advance before applying in MyJD for mutual and consensus business
operations.

d. Please note that individual salary is a confidential matter and not to be discussed with any other
employee.

e. You will keep us informed of any change in your mobile phone number or your residential address
or your marital status.

f. You clicking on "accept the appointment letter” through the link, confirms that you have read,
agreed, acknowledged and accepted all the terms and conditions of employment with Just Dial and
that you will abide by all the policies and process laid down by the company from time to time.

Please note-

Acceptance of the appointment letter needs to be done electronically by you & confirms that you
have given complete acceptance of the appointment letter & its terms of employment.

In case you have not accepted the appointment letter within 24 hours from the receipt of the link,it
will be deemed by the organization as an acceptance of appointment letter & its terms of
employment.

After the electronic acceptance of the Appointment letter, Company may ask you to submit the duly
signed hard copy of the letter to Just Dial's office.

Yours sincerely,
For Just Dial Ltd.

o2

W?@
Madhulika Singh

Regional Head - Human Resources



Annexure:-

Just Dial Ltd. - Compensation Package

Employee Name

Annexure - Just Dial Ltd Compensation Structure

Darshan Ganpatrao Tompe

(First 3 months)

Department Sales
Designation Certified Internet Consultant
Effective Date 13-01-2023
CTC (in INR) 264000/- per annum
Pay structure Monthly Monthly

(4th Month onwards)

Fixed Components

Overall CTC

Basic 15010 15010
House Rent Allowance (HRA) 825 5087
Attire Allowance 0 0
Field Allowance 0 0
Salary (C1) 15835 20097
Statutory Components
Employer PF Contribution 0 0
Employer ESIC Contribution 515 653
Benefit's(C2) 515 653
Reimbursements
Sodexo 0 0
Conveyance Reimbursement 0 0
Fuel Reimbursement 0 0
Reimbursements(c3) 0 0
Statutory Bonus 1250 1250
CTC (Total C1+C2+C3 + Statutory Bonus)(a 17600 22000
Deductions
Employee PF Contribution 0 0
Employee ESIC Contribution 119 151
Total Deductions (b) 119 151
*Net Take Home {a - b - C2} 16966 21196

17600 22000

* Net Take Home is subject to Applicable taxes, deductions, performance policy and company policy intimated to you from time to time.

Yours sincerely,
For Just Dial Limited

W

Madhulika Singh

Regional Head - Human Resources

Justdial
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THE AIRPORTS AUTHORITY OF INDIA LTD.

(A Miniratna-Category-1 Public Sector Enterprise)
A Navratna Company (ISO 9001: 2000)

(Annexure 2.1)

Ref: AAI-B.O/A. T/JANUARY/2023 Date: 20.01.2023

To,

Ms. NAGESHWARI SURESHRAO ALEBALE

Ground-Staff-AAINNDS565234

Dear Candidate

SUB: JOB CONFIRMATION LETTER FOR INDIGO AIRLINE PVT. INDIA LTD.
JOB CONFIRMATION LETTER - BACK OFFICE AS A GROUND-STAFF (G.S)
UNDER THE AIRPORT AUTHORITY OF INDIA- JANUARY 2023 BATCH

We have reviewed your performance and found the same to be satisfactory. Then you are
permanent employee of this organization.

In view of the above, we are pleased to inform you that you have been confirmed to the position

(Ground-Staff), (Shri Guru Gobind Singh Ji Airport) 58MM+8VQ, Sangvigaon, Hingoli Road
, Ambekar Nagar, Nanded, Maharashtra 431605.

Your training date is 31"

January 2023 & salary Package will be 4, 36,800 (Four lakh Thirty Six Thousand eight
hundred per annum).

Which indicates cost to company and all allowance and any other benefits? You shall receive



your payment on or before 5* of every month.

Your salary will be reviewed every 6 months and increases will be based on satisfactory
performance in the position.

All other terms and condition of your appointment will remain the same. Please signify your
acceptance of these terms and condition by signing this letter and returning it to me at an earliest
convenient time. In case you have any queries. Do not hesitate to reach VP. Congratulation you
on your Indigo Confirmation and wishes you well in your position.

Yours Sincerely,

Anand Dev

Hr. Assistant Manager
(AAI)

Date: - 20,January, 2023

Regd. Office ©* (Pune International Airport). New Airport Rd, Pune International Airport
Area, Lohegaon, Pune, Maharashtra 411032.

COD: PNQ Elevation: 592M
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TATA

Provisional Offer : BUSINESS PROCESS SERVICES
Ref: TCSL/DT20222670402/Pune/BPS/BTN
Date:20/12/2022

Dear Mr. Shreyas Santosh Ausekar,
Sub: Letter of Provisional Offer and Terms of Employment.

Thank you for exploring opportunities with Tata Consultancy Services Limited(TCSL). You have
successfully completed our initial selection process and we are pleased to make you a provisional
offer of Traineeship.

You have been selected for a twelve month traineeship program at grade BPOS. You will receive a
fixed monthly stipend during your internship. Your stipend amount will be decided on the basis of
joining location and the process in which you will get allocation. The same will be communicated to
you along with the detailed offer letter.

Kindly confirm your acceptance on the traineeship offered by signing Annexure 1. If not accepted
within 30 days of receipt, this offer of traineeship is liable to lapse at the discretion of the Company.

This is a provisional offer of traineeship and should not be construed as an Offer of Employment
from TCSL. A detailed offer of traineeship will follow within 7 days from completion of all
documentation formalities and your aforesaid acceptance on this provisional offer. The Offer of
traineeship will be made to you provided this - opportunity continues to be available with TCSL.

Your traineeship with TCS is subject to your being declared medically fit and retaining that fitness
during the tenure in the company and your Background / Reference check being favourable and
acceptable to the Company.

On joining and successful completion of all Joining formalities including the back ground verification,
you will be issued a Letter of Appointment by TCSL.

Your appointment will be governed by the policies, rules, regulations, practices, processes and
procedures of TCSL as applicable to you and the changes therein from time to time.

Private and Confidential 1
TATA CONSULTANCY SERVICES
TCSL/DT20222670402 ~ et : 2
Tata Consultancy Services Limited

Sahyadri Park, Plot Ho. 2 3, RGIP Phase I, Hinjawadi - Maan, Pane - 411 057
Tel: 91 30 6794 0000 Fax: 51 20 6794 0122 E-mail; ics.puneiics.com, Websile: hitp:'www.ics.com

Registerad Ofice Sih Floor, Nmmsal Building, Narnman Paint, Mumbaid 400 021

Corporaie ldentificatbon No. (CIN): L2Z2210MH1985PLODE4 181
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Please also note, TCS BPS provides company transport facility within a pre-defined radius for each
location as defined in the company transport policy. Those living beyond these boundaries would be
required to make their own arrangements to reach the nearest location convenient to them from

where they can be picked up or dropped.
Yours Sincerely,

For Tata Consultancy Services Limited.
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Girish V. Nandimath
Global Head Talent Acquisition & AIP

ANNEXURE 1

For the candidate to complete:

Click Here or use a QR code scanner from your
mobile to validate the offer letter

This is to confirm that | have received & hereby accept the Provisional Letter of Traineeship Ref

No TCSL/DT20222670402/Pune/BPS/BTN on

(DD/MMM/YYYY).

Signature:

Name:

Date:

Private and Confidential

TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited
Sahyadri Park, Plot Ho. 2 3, RGIP Phase I, Hinjawadi - Maan, Pane - 411 057
Tel: 91 20 6794 0000 Fax: 31 20 6794 0122 E-mail; ics.pune@itcs.com, Website: hitpc'www.ics.com
Registerad Officoe Sth Floor, Nimal Ballding, Hanman Paoint, Mumbai 400 021
Corporaie ldentificatbon No. (CIN): L2Z2210MH1985PLODE4 181

TCSL/DT20222670402
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12/26/22, 11:57 AM Gmail - Fwd: Education Verification of CHGNDAS998 Hasgule Shivshankar Sangamnath

M Gmall Vaishnavi Rajurkar <rajurkarvaishnavi989@gmail.com>

Fwd: Education Verification of CHGNDAS998 Hasgule Shivshankar Sangamnath

1 message

vibhati kulkarni <vibhatikul@gmail.com> Sat, Dec 24, 2022 at 8:56 AM
To: rajurkarvaishnavi989@gmail.com

---------- Forwarded message —--—--——

From: Priyanka.SK <priyanka.sk@matrixbsindia.com>

Date: Tue, 20 Dec, 2022, 5:17 pm

Subject: Education Verification of CHGNDAS998 Hasgule Shivshankar Sangamnath

To: <principal@sciencecollegenanded.org>, <orgprincipal@sciencecollegennd.org>

Cc: <vibhatikul@gmail.com>, <sachin.k@matrixbsindia.com>, <rutuja.tawde@matrixbsindia.com>

Dear Sir /Madam,

Greetings from Matrix !!1!

Request your support in getting degree verification on below candidates as their job is on hold.

We would like to introduce ourselves as an authorized agency appointed by reputed corporate house to conduct academic
records verification for all the employees/prospective employees being recruited by the company. In this connection, we request you to
kindly confirm, whether the following candidate has successfully completed the degree/diploma In Science College Nanded

As per College /University
Records

Particulars Details provided by the Candidate

Name of the Candidate Hasgule Shivshankar Sangamnath

Type of Degree/Diploma B.SC

Tenure of Study 2013-2015

Year of Passing 2015

Seat Number BL26889

Class Obtained First Class

https://mail.google.com/mail/u/0/?ik=1ff847ae95&view=pt&search=all&permthid=thread-f%3A1753064286305790562&simpl=msg-f%3A175306428630... 1/3
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Please confirm if candidate has
Yes/No
any backlogs

**+k*¥We request you to fill the above details as a proof of authenticity of this verification.*****

Particulars Required Details

Kindly mention your mail ID using for Official
purpose(YES/No):

Name

Designation:

Contact No.:

E-Mail ID:

Web Site:

***Note: Kindly mention your mail ID used for Official purpose & Please mention your Name, Designation
& College Contact No.

We thank you for your cooperation.

Thanks & Regards,

Priyanka Tambe
Executive - Mumbai, EBGC

P: +91 2245429628 E

India's Leading Business Assurance Company

Please do not send attachment more than 10MB
This e-mail, together with any attachments, is confidential. It may be read, copied and used only by the intended recipient. Access to this e-mail or any of its

attachments by anyone else and disclosure or copying of its contents is unauthorized. If you have received this email by mistake, please notify the sender immediately
by e-mail or telephone. Please then delete it from your computer without making any copies or disclosing it to any other person. Emails are not secure and may suffer

https://mail.google.com/mail/u/0/?ik=1ff847ae95&view=pt&search=all&permthid=thread-f%3A1753064286305790562&simpl=msg-f%3A175306428630... 2/3
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errors, viruses, delay, interception and amendment. Matrix Business Services India Pvt Ltd does not accept liability for any damage caused by the transmission of this
email.
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toppscholars

37 July 2023

To,
Mr. Hiral Mahesh Ganatra,

Dear Hiral,
This has reference to the discussion we had with you. We are pleased to offer you a position of
"SME + Video Faculty”. You would be on probation for a period of six months. On successful completion of

probation period your services would be confirmed.

Find below compensation details:

(Amount in Rupees.)

Particulars Per Month Per Annum
Basic Salary : 22,000 2,64,000
House Rent Allowance : 11,000 1,32,000
Transport Reimbursement : 1,600 19,200
Telephone Reimbursement : 500 6,000
Statutory Bonus (Paid Monthly) : 1,850 22,200
Special Allowance : 6,050 72,600
CTC: Five lakhs Sixteen Thousand Only p.a. : 43,000 5,16,000

Regards,

Jaro Toppscholars Private Limited

s

Sushant Mallya

Vice President — Human Resource

I accept the above and attached terms and condition dated 3rd July 2023

é ‘_f_,D’J
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CENTRAL INDUSTRIAL SECURITY FORCE
{Ministry of Home Affairs)

CISF UNIT WZ HOQRS MUMBALIL
CISF WZ HQrs Navi Mumbai
Sector-35, Kharghar

Navi Mumbai
Maharashtra-410210

E-32023/WEL Rectt/CT(GD)-2021/00A/2022- 721 Dated:17-11-2022
To,

No. 7206715181

PAWAR SHUBITAM BAPUSAHEB

S/o BAPUSAHER

AT POST KATKALAMBA T KANDHAR
DIST NANDED Distt- NANDED, State-
MAITARASITTRRA, PIN- 431746,

Subjec RECRUITMENT OF CONSTABLE/GD IN. AL INDUSTRIAL SECU
QFFER OF APPOINTMENT

Reference your selection to the post of Constable/GD in Central Industrial Security Force.

2. You have been provisionally selected for appointment as Constable/GD in CISF on the following terms
and conditions:-

i. You will draw the pay in the Pay Matrix Level-3, Rs.21700-6%
ii. Your appointment will be subject to the conditions given in the Agreement Form, which will be required
to he filled at the ime of reporting at

RTC RTC MUNDALI

KHARAVELA RECRUIT TRAINING CENTRE MUNDALIL
ORISHA

Nearest Airport:- BHUBANESWAR

Nearest railway station:- CUTTACK

Nearest bus Depot:- CUTTACK

iii. You will be on probation for a period of two years.

iv. The Appointing Authority may discharge you from service at any time during the period of probation, if
in their opinion, your work or conduct during this period is considered unsatisfactory, or shows that you
are not fit for permanent appointment.

v. You will be considered for confirmation in service on your successful completion of probation and if you

are found fit in every respect for confirmation.

[t should be understood that your appointment is subject to any change in the Recruitment Rules framed
from time to time and that you will have no claim for compensation in consequence of any such change.
Further you will be subjected to the provisions of Central Industrial Security Force Act, 1968 (50 of
1 968) and Central Industrial Security Force Rules, 2001 as amended from time to time.

vii. You are liable for transfer to any station in the Union of India.

viii. You are liable to be employed at any place within or outside India.

—_

W



1% You are liable to serve in NSG, SPG or any other Force of the Country in the broader interest of National

security.

. In case you belong to SC/ST calegory your appointment will be subject 1o the CustelTribe certificates
being verified through the proper channels and if the verification reveals that your claim 10 belong to
Seheduled Caste or Scheduled Iribe, as the case may be, is false, the services will be terminated
forthwith without assigning auy further reasons and without prejudice 1o such further action as may be
taken under the provisions of the Indian Penal Code for production of false certiticates.

.In case you belong to OBC catepory. you are required to submit the original (BC Certificate. In addition
to this, you are also required to submit declaration about your creamy layer status. Your appointment is
provisional and is subject to the commurity cerlificate being verified through the proper channels. 1f the
verification reveals that your claim or your declaration regarding your creany layer status 15 Talse, your
services will be terminated forthwith without assigning any further reasons and w ithout prejudice 1o such
further action as may be taken under the provisions of Indian Penal Code for production of false
certificates.

_In case you belong to EWS, your appointment is provisional and will be subject to the income and asset
certificate being verfied through the proper channels and if the verification reveals that the claim to
belong to EWS is fake/false,your services will be terminated forthwith without assipning any further
reasons and without prejudice to such further action as may be taken under the pravisions of the lndian
Penal Code for production of fake/false certificate.

xiii. If there is material evidence al a later date to prove that you had not met any of the criteria laid down for
recruitment like domicile, category (SC/IST/IOBC/EWS), educational, physical and medical standards etc,
your provisional call up notice will be cancelled. You will further be liable to be terminated in case of the
mistake coming to the knowledge of the department after your joining in the service.

xiv. The vacancies are distributed amongst the Stales according to their population rativ. Domicile of the
particular State are eligible for appointment against the vacancies allotted to that particular State. Your
appointment is provisional and is subject to the status of demicile or domicile certificate being verified. If
the verification reveals that the claim to belong to that particular State against whose vacancy your
selection has been made is false, the services will be terminated forthwith without assigning any further
reasons and without prejudice to such further action as may be taken under the provisions of the lndian
Penal Code.

xv. You will be subjected to fresh medical examination al the time of reporting to RTC, if the validity
period of one year from the date of fitness to joining service is over in terms of recruitment medical
guoidelines issued by MIA vide UO dated 20/05/2015. In such a situation, you will be allowed to the
join the post after being found fit in fresh medical examination.

-

x

Al

-

3. If you accept the above mentioned terms and conditions, you may rcport o Principal,
RTC MUNDALI on 23-12-2022 (FN) repeat on 23-12-2022 (EN) for joining the post of Constable/GD in the
Central Industrial Security Force and undergoing the basic training .

4. In case you [ail to report to the Training Centre by 23-12-2022(FN) , it will be presumedl that you are
not interested to accept this offer and the candidature will automatically stand cancelled. However, if you
are not able to report to the Principal RTC MUNDALI for joining the post of Constable/GD in the Central
Industrial Security Force by 23-12-2022(FN) due to unavoidable or compelling circumstances, you may submit
your request with full facts/justifications to the Principal RTC MUNDALI Your request lor gxtension should
reach the Principal RTC MUNDALI by 20-12-2022 through speed post only failing which it will be presumed
that you are not interested to join and your call up notice will be cancelled. You should enclose all necessary
documents in support of your request for extension, which will be considered by the competent authority. The

decision of the competent authority shall be final and binding. There will be no appeal against the order of the
competent authority. :

5. It is further informed that you are required to carry the following documents in original:-

a. Two copies of Attestation Forms (Already supplied or enclosed) duly filled in completely. (In case the
answer to any question of column No. 15(i) of attestation form is "YES" then you must submit
complete details of the case to the Principal RTC MUNDALI immediately by post on receipt of this
call up notice for joining. Only on hearing from the Training Centre you will report for the basic



graining. 1 is once again reiferated that without forwarding the details in advance and without
hearing from Training Centre you will not be allowed to join for the basic training)
Certificate of Character (Annexure-IV format already supplied or enclosed), duly sigued  in
appropriate column by the Sub-Divisioual Magistrate/District Magistrate ol o Disipiel.
¢ Character and antecedent certificate (format already supplied or enclosed) from your local SHO duly
filled in completely and signed, Your recent passport size photographs should be affixed on the right side
corner of the certificate which should be allested by the 51O,
d. All original certificates pertaining 1o your educational qualifications, date of birth, helonging 1o
SC/ST/OBC/EWS/Hillman/ | ribesman and Sports/NCC/f Other extra-curricular activities,
e. Two copies of your recent passport size photographs.
£ In case, you are already employed in Govt/Quasi Guvt/Public Sector tndertaking cte, you should get
yourself relieved afler duly observing the furmalitics as applicable before reporting al above Training
Centre.

o

6. Ifyou had applied for other services belore joining CISF, you should intimate all the details in this regard
to the Principal Training Centre immediately on joining for basic training, failing which your request to leave
the department on ‘technical resignation’ will not be considered.

7. You must open a simple saving bank account in your name in State Bank of India repeat State Bank
of India before joining at the Training Center. You should bring passhook, chequebook and ATM card
for drawal of payment. If feasible, you should also bring PAN Card and Aadhar Card (as proof of
Identity) for easy and quick opening of your account for New Pension Scheme,

8 You should be in possession of suflicient money in your account, at least Rs. 8000/ for your own mess
deposit which will be deposited to the Training Centre at the time of reporting. The mess deposit will be done
by cheque,

9. You should also carry your personal belongings including proper clothing and bedding and other items
of daily use which may be required by you

10, You are advised not 1o be in possession ol jewellery or CAPENSiVE Droaments.
11, You will not be allowed to carry mobile phones during the training activities,
17, You are also advised not to bring any expensive gadget or any expensive iten.
13. Mo TA/DA will be admissible to you lor this journey.

14 The "NEW RE-STRUCTURED DEFINED CONTRIBUTION PENSION SYSTEM" applicable for the
new entrants to the Central Government Services w.e.l. 1% January, 2004 will also be applicable lo you.

1«
R
Signature of appointing a iion & date {Commandant only)

. _ ASSTT. INSPECTOR GENERAL
Encls(lf not supplied earlier): CISF WZ HQ NAV]I MUMBAL

i. Two Attestation Forms
ii. Annexure-1V
i11. Form of ) certificate.
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ALY, /UdTieleh (TE™A) uidieIunedt/22/241076 27.09.2022

qar #,

Mr. Raju Panditrao Kadam
At-Ambesangavi, Post-Sonkhed,
Tal-Loha, Dist-Nanded,

Nanded- 431708

Mobile Number : 8668405617

fowa . oemeres (THRE) gfatondt & ®u d fAghe @ uede
Sub ; Offer of Appointment as Operator {Chemical) Trainee

TG /HEIET,

Sir/Madam,

3TUE Udiededs  (chidhel) uideronmedy & ug & fow 3mded & el &, & 3us
T B §T THear 8 W & 5, s yarers (Sfdwd) uierondt & wv &
T G E |

This has reference to your application for the post of Operator (Chemical) Trainee, we
are happy to inform you that you are selected for the post of Operator Trainee
(Chemical).

1) UieTor 3af® s g i woll, A ey Aeaied & ddvaads Geue 3R
fafaer afdeor e @ ddved Jfd & e & 309 gl | we #
3EAY B W o] 7 & HGAR URIETOT 3afY RN S Al § oA Jar
FATHT 1 FT Fehelt & |

Training period will be of one year, you will be required to perform all the jobs
satisfactorily. Failing which, your training may be extended and terminated as per

clause 7 of this offer letter.

2) Terhs : ufdeor A # %.9000/- (B A TR %) uidHE @dfea
Fergus fear Smeer |

Stipend : You will be paid consolidated stipend of Rs.9000/- (Rupees Nine
Thousand Only) per month during the training period.

2/

e
Yoliepd Srafay : “faee”, e+ oo 9d, §a€ - 400 022.

REGD. OFFICE : ‘PRIYADARSHINI’, EASTERN EXPRESS HIGHWAY, MUMBAI - 400 022,



3)

4)

5)

6)

HEaTH SqaeAT
Lodging:

A A1 Ul H AN W SUAT & oEEm # Oyes difsiar Hr giawr ve=
Y SIEer |

On your posting at Mumbai or Thal Unit you will be provided facility of free Lodging
in Hostel.

U ATl €Al FRATE fol., clFa Shs, e, HIS BN [ BHRAYEOT Hlel
& fow 3w, AET yEdus (A1.E.), T S, UG Hod, dg, IS @
ROE &L | quf, U ARG # FAR T o T W A« U6 W
FAAEART 7FIT T @6l § | TAAGERT T S 0 3T 70 SRS W
o] Auat v fafawat @ nf@da gl | 3R ydye are, a1 ISRl Seddre
it # A AT B9 |

Your place of posting will be RCF Ltd., Trombay Unit, Chembur, Mumbai. You report
for duties to the Chief Manager (HR), Trombay Unit, Administrative Bldg., Chembur,
Mumbai. However, you are liable to be transferred in the same position to any other
“location in India. In case of such transfer, you will be governed by the rules and

regulations as applicable to the new location. You are required to work in shifts, if
Management so directs. '

Rfecar gauw . yRALTE. Rfbdcar @HaAr & Fde e, giRieor
Hremaf # 86 ge & for Riscar suar & fow gRieondl o i@ |

Medical Facility: According to the company rules, trainees are entitled for free
medical services for self only till completion of training period.

ﬂ?)w:

Leave:

. 3MTRTEHS PCel — Th tholest a¥ & 12 A |

Casual Leave - 12 days in the calendar year.



:3:

ii. 3TRIEAD Fedl ol frdt i avg M 39 T A s @6 o7 T |
aﬁ*ﬁﬁﬂﬁﬁwmwm(lapse)ﬁml

Casual leaves cannot be combined with any other types of leaves. Un-availed
casual leaves will be lapsed at the end of each calendar year.

iii. A pidedt 3R e Iawer # neitEe e o1 et a8
AT STWaT |
Public holiday and weekly off will not be treated as a part of casual leave.

T) e el -

Medical Leave :

a. ¥ & gAh Q@ fev af & fow 20 Rat & wddafw Rfteear gedt amer
¢, o0 uiipa Rfeer 3f0sd gr1 vew ywoms w10 BT & ogol
dafas gedt 3 aRafda fear o goar ¥ |

Haif pay leave will be admissibie @ 20 days for each completed year of services
which can be converted into 10 days full pay leave on submission of medical
certificate issued by Authorized medical officer.

b. Rfhcar 3@ & g weaeh adefae gieeal it amfes e
Rfercar gedt @1 e A Sl |

Public holiday and weekly off will be treated as a part of Medical Leaves.

c. TAfFcar giaur $t T AfAE JAEU & HUR W A G |

Medical facility will be computed on monthly basis.

iv. I varee Rt duet & oEEem #F war § oA 39 3dl T
A & Rfhcar 37w @ Rfecar gAY o= @ | 3T At
#A YAOTTA Uslipd siaex & o1 @l fhg Ife duel aeue wHe &
ar ufdreomeft @ JR.A.UE. F strex § AT Ay 2Pl | ‘
Operator Trainee staying in company hoste! will have to submit medical

certificate issued by RCF Hospital. In other cases, certificate can be obtained by
registered medical doctor. However, if required, trainee may have to get

examined from RCF hospital.



7)

8)

9)

duer # fAafda Fghe:

UfeToT QU e & A6 IWRE URT 1 % 3R, wards ufaondf wr
wuer A Fafda Tgfs & fov oua wfAfd g Heaiea fhar smoen |
I Bl OT gideTenet @ U & e off ses / uHer / erTed =4
=T # afda Aghe o gede @@ s |

Regular Appointment in company:

As per clause no 1 mentioned above, after completion of training, trainee will be
assessed by selection committee. On selection, Trainee will be regularized and
will be offered appointment in any Unit/Deptt./Office or Project.

fAafda Bgie o agaa

Pay scale on appointment:

AT Tgih & v aga e I o gees ufdeonedt @ arAia
¥.22000-60000 & daHA H URIAGR A dda €.22,000/- (FUA qEH
g %) quT §HY — §HF W W@igpd far W) @ghs fear sme |

After selection Operator Trainee will be regularized at grade in the scale of pay of
Rs.22000-60000 at basic salary of Rs.22,000/- (Rupees Twenty Twe Thousand

Only) and will be entitled for the allowances as sanctioned by the Management
from time to time.

ufreor §HE & - S RO & HUR O 3R UG9S &l 9T 9T
§ O gEar i ok Rl o deg uidieTor @Em e @ AfeR hus
& UrH RIET &

Completing the Training : Based on the following factors, company_ reserves the
right to terminate the training of a trainee without giving any reason.

%) 98 9wy emar & fae gigondi @ g1 = § 38 Afta #es de
BEETH 8 urm a3 AR /4@

If Trainee is not found suitable or at par with the standard of the discipline in
which he/she is selected /or.

T) TELT 3 & PRUT dudl # Jar & fow ufeondl 3w a9 &
o & 3w /oA

If trainee is not suitable to serve the company due to medical ground / or

.5/-



10)

11)

12)

13)

0 519

M) giRieTondt @ 3neRer AR adie sRE F o se AR 2 @ gEen '@
TR a1 #lr & SR a8 IFguleya w |

Behavior or conduct of the trainee is not found good or he/she remains
absent without approved leave or without information.

3WIE @ A H yIue @ R 3 @ 3R gares ufderomdt w
dYIhRe B AR R o =ummer #F @ 3emem v 3w @ &
Fehd |

In any of the matters mentioned above, the decision of Management will be final
and it cannot be appealed in any court of law or otherwise.

AU & BROT 3R IATAT AT AL TAAT TS UGUe B TAARIUFR 9T |

Management reserves the right to disclose / withhold the reason therein, for it's
decisions.

uieror &1 3afe & e varae uideond, sRiuees e (#nE.,
WIS T H.8L) & wemafas @9ger & ©) aufr 3= &ueh & @
UTRIepd HARNAT & 3meRit @r areld Wi s @ eear e |

During training period Operator trainees will be under the administrative control

of Executive Director (HR, Admn. & IT). However they should obey the order of all
the authorised officers.

FUA FH I BN U @ B garers yideondt @ uram F gare v
oTH @ Bzt AT meaiEl &1 Baaarer fedr o 37 a9 & R
Urs A& BT |

Please note that Operator trainees are not be liable for any other benefits like
regular employees. They will be entitled for the benefits mentioned in this offer
letter only.

ufRrator &g Ruie & forw feelr o e o I s a R smeer |

No separate allowance will be paid for reporting for training.



14)

15)

:6:
gfg s feye v o R ¥, dl Uedia b Tieid B 39 uF Hl
et (@l ufd) eEaTeia @t 38 Hred # SUHl gi¥ L | Udleln
yferonidEt o goe & Sl § 6 O IR o gAY # Uideior ager

@A ARG & QU A & fov ghE Aqd Taad THer # e
B |

If the above terms and conditions are acceptable to you, you are requested to
intimate your acceptance by signing and returning to us the duplicate copy of
this letter. Operator frainees are advised to report HR - Unit for completing the
formalities.

Wﬁmwmﬁmﬁmmﬁﬁégmﬂﬁlmﬁmﬁﬁm
EEdOS UEd A e

At the time of joining duty you will be required to furnish following documents :

&) T e ¥ W U (haa Sy Y ) Howd 3 AL Ua, eeer 7
A gu 5 wieard dur yider-ud [yt & wam @y #@ e
T

Completely filled 3 CV Rolls (only typed) along with 5 recent photographs
‘and Affidavit should be brought at the time of joining.

W) HIg T I THOTTT (T TEE. GIAOTE) FAT TR wf |

Date of Birth Certificate (SSC Marksheet/Passing Certificate) in original
along with attested copy.

1) A&IT0F eI T2 S F HA UAOUT / ATl dUdT YAUIT o
Sefcht WTaTifehd fdr |

Original and Attested copies of all educational documents BOAT/RDAT,
Domicile Certificate and Caste Certificate/Caste Validity Certificate (if
applicahle).

o) qd gfr et g e s g uF, dar gATes gur Aled sisa
o NEs 3 |

Offer Letter, Relieving letter and Service certificate of all the previous employers.



16)

17)

5) T & ¥ I §IT NTAC! 1 Heldd ENUT U FAT AHAIRA U |
Completely filled Nomination and Declaration form.

H)Mﬁmmmmﬁr%muﬁmmwmq@%ﬁ%ﬁm
et fRET o U @1 IrET HaT 8 T S |

You will not be entitled for any travelling allowance for joining the setvices /
Joining the first place of posting in the company.

) IR a7 3gERT Saenta / 30 e @t/ Reer ot &
uieondl & wwe A fAftg yum d e uRed ¥ ywomT aer
3MaRIS & ( oF) # o 3R A uge A G ¥ ar )

It is obligatory to bring the certificate in prescribed format for SC/ST/0BC (If
applicable and not given before).

FqgfRd Sid / IggRa Sdena / 31T o @ / R ot s
$EeequE & UREndl & A # 7w PAgRe dceeia § i T
HatH IR ENT Heamiid 3R g o & 3fa & | IR amue gran
ST T AT -1 o) ot o g & pRoT G @iy, 3mgest ufdeTor dewre
A frar Swan 3 fREr o 3 A wRaE W uRge uHE s a9
FoT UHAUTUT Ud aRa / BT el & fou #ARA evs d@fear &
UIUTEl & 3 GRars St |

In the case of SC/ST/OBC Non-Creamy Layer/PWD/EWS candidates the
appointment is provisional and is subject to the Caste/Tribe/Income Certificates
being verified through the proper channels and if the verification reveals that the
claim to belong to Schedule Caste or Scheduled Tribe or Other Backward Class
or EWS as the case may be, is false, the services will be terminated forthwith
without assighing any further reasons and without prejudice to such further

action as may be taken under the provisions of the Indian Penal Code for
production of false certificates.

IT 3 dlehreliel § T 3w g Adus wd ot g awer & el
& |
This order is provisional and depend on completing all above terms and

conditions.
w8/

W



: 8

18) I 3muehl 30 Aaua R ad A & o, U Iy § 6, W ux
Hr WA H IE ¥ Th qede & iR 39 uF A glafeiy w Fapfa &
T H TEdIeR Bih A & | HuUl 3 uEd ux A sfeaf@ag odf &
e, TRade a1 IR @1 AUPR JREE @ § |

If the above terms and conditions are acceptable to you, you are requested to
intimate your acceptance by sighing and returning to us the duplicate copy of
this letter within a week from date of receipt by you. The company reserves the
right of amendment, change or alteration in the clauses mentioned in this offer
letter.

19) 38 UF & dli® @ U HAE dh Ig UEdid Gell 90 | FlE U ARG &b
X U FRIAR TFOT Jel old &, ol T§ U U= 37T IE & ST
AN 5@ AR A 5 W AR THER A8 AT Seer | |

The offer of appointment is valid tilt one month from the date of issue. You are
required to report for duty within a month from the date of this letter, failing
which the above offer will automatically stand withdrawn and no further
correspondence shall be entertained in this regard.

20) A HUN A TR TEG Hla & IR TR 1Y &Y TT %o eIy &l
PTIHAT DT & |
We take this opportunity to welcome you to the Company and wish you a long
and fruitful association with us.

HId,
Yours faithfully,

(S0 UTETeT)
(Prashant Patil)

ACH YEUF (AT HHYUA)-F

Chief Manager(HR)}-U
Hole : TATUN :
et : & 3udw o7 F T 7 ot W AT weR we $ fow duR g
3R arfra B HEAAR WA F fow grfo om /7 Jl |

Acceptance : | agree to accept employment on the terms and conditions mentioned in
the above letier of appointment and will report for duty on

FEAIE T : TG :
Candidate's Signature: Place: , Date :
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o =% Flamingo

Ref: HR/2023/704

Date:-27" April 2023
Mr.Rameshwar Tidke A

Sneha Niwas, Nileshwari Colony,
Shiv Road,Taroda(BK),
Nanded-431605.

Dear Mr.Rameshwar Tidke,

Re.: Letter of Offer - : Offer as trainee under Board of Apprenticeship Training under
Ministry of Human Resource Development (Department of Education) based at Nanded.

We are pleased to inform you that you have successfully cleared the interview conducted by Flamingo
Pharmaceuticals Limited; accordingly, you are offered an engagement under the “Board of
Apprenticeship Training under Ministry of Human Resource Development (Department of
Education)” as a trainee for a period of one year.

You would be taking your training in Quality Control Department for one year.

Your appointment shall be effective on the date of joining, which should not be later than the date as
decided. :

Upon joining Flamingo Pharmaceuticals Limited you would be registered under the Board of
Apprenticeship Training. Accordingly rules informed by the board will be applicable to you.

Your monthly stipénd durihg the training period will be Rs.9,000/-
Kindly return the copy of this letter duly signed in acceptance of our offer.
Thanking you, B |
Yours faithfully, '
for FLAMINGO PHARMACEUTICALS LTD.
({yTHORISED SIGNATORY

I confirm my date of joining

Signature:

( )

Flamingoe Pharmaceuticals Ltd.
CIN : US1900MH 1985PLC036572 _
Corporate Office : 7/1, Corporate Park, Sion-Trombay Road, E-mail : ashf@flamingopharma.com Phone : 91-22-3319 7500

P. O. Box No. : 27257, Chembur, Mumbai-400 071. INDIA Website : www.flamingepharma.com Fax :91-22-2523 3085
9} - 22 - 6797 5245




