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A TSYHIH WHTIEH,

(Appraisal report for the period from to )
a2 (Section-1)

srermgeT e At "t (To be filled in by Establishment section)
% yieae FIATT TR ST i
(Name of the officer/employee reported
upon)
wait (Cadre)
s feiw (Date of Birth)
wurs a3 (Present Post)
FeATET YA TRt feis
(Date of appointment to present post)
& YT FrmT/Fraters
(Administrative Department/office)

#| x| e | @

to, UTeae SATUSRT T qAfaens Afuwrt ai=r qusfter (Details of Reporting and Reviewing officers)

air(Name) geata (Designation) Fremaeft(Pe
riod)
37) wferde srfeeprt
(Reporting officer)
T) QATTEATH ATTHRT

(Reviewing officer)

¢. ufeaEs FreETter TS T Fa¥ sraRadtET quefter
(Details of leave and absence due to other reasons during period under report)-

Femadt(Period) v (Type) si(Remarks)

31) @ (Leave)

T) Ta¥ BRO (978 HT) FH F,
FATIRE Tt SR/,
(Other reasons (specify)
such as absconding,
unauthorized absence,
etc.)




¢, wiaaed Fremter gaetear grererom=r qaefter (Details of training undergone during period under
report)

B Femadt (Period) el LR
gt (from) i (to) (Institute) (Subject)
?0
QO
30
29, ATt qui=ar .32 A STHR qI06 HTeTHdT
(Date of filing Assets and liability
Statement of previous year to concerned
authority)
femiw (Date) :- STRATIAT/FHT0T JfrerRt o9 A/, gga T @ert

fa=wror (Place):- (Name, Designation & signature of Establishment/Processing officer)



9T * (Section-2)
weeataRe sEara (Self-Appraisal Report)
(S giddsT T A glgdd o ATIHRT /| FHART THAT AL@IT= T ATfed)
(To be filled in by officer/employee reported upon and reviewed)

%, UTRUT Fetedl YETSA FIUT URIA Soetedr wmra oGigwm fawer (Brief description of tasks
required to be performed while holding the post.) (:o =)

R, FTEE/FFAEATAT FremarusRar Aga feden st e (swe™) (Allocated Tasks (if any)
for the year or period reported upon) :-

3. TR / W% FEAEUT IR UEdedl ¥-4 HEATAT T JeetwAtg wme @itw gu (List 4-5
important andnoteworthy works done during the period) (200 s/=mm™)

8. S JEE gl g% et Arfed, wmwar sterean ste=vit (Defficulties faced in not achieveing
certain targets)

Y. FTHTHAT TRITUITENAT WA:H JATTTE e A9 gretoma ¢ (Mention areas of required

training which you feel necessary for higher efficiency)

v, Arfter Twren feyr o e @fes wemwn frewoma S@Ehe
TIRIHTITHS WG Bl @ F ¢ T/ATEL, W& et 37A™ o
(Whether Assets and Liability Statement of Previous
year, submitted to concerned authority ? - Yes / No, Date
of submission, if submitted)

femiw (Date) :- STRATAAT/HIHIT JARMERT T 719, TG4 T w@reret

fe=mor (Place):- (Name, Designation & signature of Establishment/Processing officer)



T 3 (Section-3)
qicdgd ATUHTAT TARTEar=T e I+ HEdT
(Performance Appraisal Report prepared by reporting officer)

% WA -3 WYl FHY T STcedl WEPATURor FEATensit 9 WERd AR HE 0 AHA,
TEqRadtgef® sfhum amaa.

(Whether you agree with self-assessment recorded in part two ? If not, then
state factual position)

R GTEEA FTATIRIA T ITEetedl AZAYU T oot 19 FIHIHGHT ATTA T AT AT
(Offer your remarks on important and notworthy works mentioned in self-
assessment report)

3. Ulmateq sfsnt /| SHERT 979 SSAT HIHTEN HeWld osTuit Jugyr THesET e sHedt™
TR gl TTHwTT TdE.
(Has the officer/employee reported upon met with significant failures in respect
of his work ? If yes, please furnish factual details)

9, Fatad ARIEETE [ FHETAET BEHIHAT AR NAT THTE STt AR 215 HEHd e
Gap e
(Do you agree with the skill up-gradation needs as identified by the officer ?)

4, STRIERY/FHERT At ST, SrRTHAT T TS [UERTEd qEEad o,
(Gradation on works completed, efficiency and personal attributes by
officers/employees) € 3-20 71 7ufET o= FvaT9 @, E

feis (Date) :- STTRATIAT/TFHTOT JTUHET T 719, TG T Wt

famror (Place):- (Name, Designation & signature of Establishment/Processing officer)



1. FrEgaar (Work completion) (Weightage 40%)

Sr.No. Points Tt e Tt
Reporting (Review (Signature of
Officer Officer) Review officer)
v | St a3 feen wt g
(Accoumplishment of Planned
work)
3 FetedT HTHTET Tt
(Quality of Output)
3| Fetdt Seoterta [ ARredget s
(Accoumplishment of
exceptional work/unforeseen
tsks performed)
FTAGAAT AT TEHTS FIERT T
(Average gradation on work
completion)
T) Jutem Turaiited (Personal attributes) (Weightage 30%)
A T PInEEE] qAfaeTEA QRTINS ATt
Sr.No. Items arferpTe arfrt FRt
Reporting (Review (Signature of
Officer Officer) Review officer)
? FHEETET TRIHH
(Attitude to Work)
3 FATEERER STvitT
(Sense of responsibility)
3 FEAATYTOT TeATUT T AR
(Overall bearing & Personality)
% qTafH e
(Emotional Stability)
y TG BT
(Communication Skills)
3 frdta Fremaiea s FToarEt s
(Capacity to work in time limit)
T TUETTEY AT GeHTe At
TR
(Average gradation of Personal
Attributes)
feaiw (Date) :- STTRTYAT/HIRET0T SITHTET T A1, ge4Td T @t

fawror (Place):- (Name, Designation & signature of Establishment/Processing officer)



). sewar (Efficiency) (Weightage 30%)

T EE yfede QAT TR kRlRElea)
Sr.N Points srfret srfret sTirpT=t
0. Reporting | (Review TRt
Officer Officer) (Signature
of Review
officer)
y | wefug we, Faw T gafaa seaedt, et
AT STITOT Wi eiTeter RATTF Teadt
BIEIECRE I

(Knowledge of relevant
Acts/Rules/Prodedures/IT Skill and
awareness of local norms in the
relevant area)

R | eyt ST srHar

(Strategic planning ability)

3 | wafaotw 9w F FTaTt evHar
(Decision making ability)

P IaEHtEar
(Initiative)

¥ | STTgedT HTisft WY AumET AT aTHST dmeft
U ATIUTE 79T
(Ability to co-ordinate with other

government agencies in relation to
work.)

FEGTHAT AT TSHTE AR TOMHA
(Average gradation on Work
efficiency)

feiw (Date) :- TEATAAT/FIHTT JARIFERT T 719, G478 T w@rert

faror (Place):- (Name, Designation & signature of Establishment/Processing officer)



T TR A6 : FUESTR-2392 /956,34 /AT

v, HEfud sfuwRt /| SRS @=iEt 7 SN A W AT g (Sfager At swes
Figa At TR A wE)
(Offer your remarks on character and integrity (if remarks are negative, then
mention instances))

g AUt | FHEEt i ghid FeHT (SRt SR 200 ITR)
(Overall Assessment of officer/emoployee (Maximum 100 words))
TG HEAtUd ATTHEATHT ToRAH, IUiAT ST i s, Afgen 3 ANTREEEEaET gR s arar
[HTAI STHTET.
(Include Strengths and lesser strengths and lesser strengths and his attitude
towards disabled persons, women and Backward classes)

. wFam (State of Health)
(Fpe/amme/aime aEt) (Very good/Good/Not Good)

¢. uwhgta s (Overall Gradation)

e (Date) :- STTRTOAT/HEHTOT ATIHRT T A9, TeATH T @Tert

famror (Place):- (Name, Designation & signature of Establishment/Processing officer)



T ¥ (Section-4)

qHiaateA srasrt (Review)
gAfaen®a stfusara siftauma (Remarks of Reviewing Officer)

(To be filled in by officer/employee reported upon and reviewed)

9. ST wfeded i, et i/ Fe T FrEudar, AT, Tt ERred ar dEuT
AT 3 Weter W= |ETA SoiedT Hearaonsit @zaa smem s ¢ (Do you agree with
assessment of Reporting Officer on work done, efficiency, personal attributes in
part 3 of concerned officer/employee )

ziw (Yes) aEt (No)

2 Tead "oenw, autiter 7 Fo arEta (In case of difference of opinion details and reasons
for the same may be given)

3. iRt | FHEE TEE it HeuwTan (SRt R oo o) (Overall Assessment of
officer/employee (Maximum 100 words))
T Hatud ATIFERY/FHAITE TeeTE, Juftar it feeri e, Afgen 7 AnnHatiEEaaT etsta
gi=r waraer swEt. (Include Strengths and lesser strengths and his attitude towards
disabled persons, women and Backward classes)

9. wgita oA (Overall Gradation)-

feiw (Date) :- FTRATYAT/HEHTT JARIHERT T 7, I94T9 T @Rt

fe=ror (Place):- (Name, Designation & signature of Establishment/Processing officer)

YA STt ST U qHeT [HaTet, MU STEATATH ST U Wt ATasRT /
FHART T(AT TrpA TS e

T B

Hafua siiusRY/FHart o9 arT 7 RAitea @t i —

HepTor SRRl 9 A, 9EAT 7 @Rt




