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AAT TSIHIA WS,

(Appraisal report for the period from to )
= ¢ (Section-1)

sregraar anEs st "qiEdt (To be filled in by Establishment section)
. 3 Uier e FaraTaT STHTET sty e A
{Name of the officer/employee reported
upon)
 (Cadre)
=0 feiw (Date of Birth)
s 9% (Present Post)
TeATw qETa T feeE
(Date of appointment to present post)
5. yTTHRET T/t
(Administrative Department/office)

£l

15, S arfurert @ qatiere st o aosfa (Details of Reporting and Reviewing officers)

a(Name) 7zamw (Designation) wremdt Pe
riod)
) ufadeT sttt
(Reporting officer)
ERee e

(Reviewing officer)

¢, WIHTET FTSETHI TAT 07 g uiertE Fusfier
(Details of leave and absence due to other reasons during period under report)-

et Period) vz (Type) simrRemarks)

) 7 (Leave)

T) TAT FE (eTE ) T A,
oAt frEsdt/en.
(Other reasons (specify)
such as absconding,
unauthorized absence,
ete.)




%, gfeae Frwmte dacen grerarmrEr aesfter (Details of training undergone during period under

report)
AF. st (Period) TR Torery
= (from) wiE(to) (Institute) (Subject)
3.
<.
=
“yu, TTIYE AUt (2.3t WY G 4O ST
o wEfus wireTaTEE T S AT
(Date of filing Assets and liability
Statement of previous year to concerned
authority)
feat= (Date) :- HTETIAT [HEHT0 ATUERT aid 479, 95419 9 @t

fewor (Place):- (Name, Designation & signature of Establishment/Processing officer)




W 3 (Section-2)
wageatrator wgara (Self-Appraisal Report)
(a1 WiAE T QAR Eigel o ATt | At At At A
(To be filled in by officer/employee reported upon and reviewed)

%, UTTOT FeAedT WETERA A0 e seeear wmre arewma fraew (Brief description of tasks
required to be performed while holding the post.) (1o =)

3. ATt aTaTATET St S feten st TR e (Allocated Tasks (if any)
for the year or period reported upon) -

3 TR [ WX FAWUE 9 TEdedl y-4 #@Earel T Feiedtg iy #@d g (List 4-5
important andnoteworthy works done during the period) (1eo wr=m)

W, TR qut Ztw awet Arem, s smerean st (Defficulties faced in not achieveing
certain targets)

u, TEFHAT TEAETEEA =Ed JEeE aed 399 g #4% (Mention areas of required

training which vou feel necessary for higher efficiency)

uw, TAME TatEw fRat WTH TS TOE O EIOneE HEha
{(Whether Assets and Liability Statement of Previous
vear, submitted to concerned authority ? - Yes / No, Date
of submission, if submitted)

fg=r=E (Date) - STRATOAT [HEETT AT T 719, T29Ts T mret

e (Place):- (Name, Designation & signature of Establishment/Processing officer)



am 3 (Section-3)
witde ATaF=TA foeaeaTaT geaumas AEar
(Performance Appraisal Report prepared by reporting officer)
1. WET -3 W AHY TOUAH ATHeN FEHEITTUT SAFATATft WTOW WEAd AT E®|W ¢ A,

(Whether you agree with self-assessment recorded in part two ? If not, then
state factual position)

3. WiEEA FTETETST 9 OiEetedl HEA0l 7 Seetad (9 STV STOs JU sTaET arde.
(Offer your remarks on important and notworthy works mentioned in self-
assessment report)

3. Widles siasrl | Fd=vl o mEn EEvEn dEdid wauitn o aomyt st stel arTen
(Has the officer/employee reported upon met with significant failures in respect
of his work ? If ves, please furnish factual details)

%, TATHT ATOETEAT | FHETETAT FTHATHAT ETTRTEAT STISTE ST AT AT §EAd ITEr
T Y

(Do you agree with the skill up-gradation needs as identified by the officer ?)

u, ST FAAT AT FTAYAAT, FTHTRAT T AT TS AT OTEA,
(Gradation on works completed, efficiency and personal attributes by
officers/employees) € -0 I1 HfEF T07% F0079 97, E

Ferf= (Date) - AT HERTT iUt T A, ager T =t

fzrm (Place):- (Name, Designation & signature of Establishment/Processing officer)



a1, Frrgear (Work completion) (Weightage 40%)

HE. T PIDGEL AT A qATIETEA STt
Sr.No. Points At sTferETet Tt
Reporting (Review (Signature of
Officer Officer) Review officer)
v | i g e e g
{Accoumplishment of Planned
work)
3 el FTATET g
(Quality of Output)
3 Fetelt Teergry [ Afyrerget T
(Accoumplishment of
exceptional work/unforeseen
tsks performed)
FTATANT AT TIHTH AT OEA
(Average gradation on work
| completion)
7) Taf qorafires (Personal attributes) (Weightage 30%)
IE. T e ElELIEE AT SfermT=r=t
Sr.No. Items aifirETdt ATt wgrdt
Reporting (Review (Signature of
Officer Officer) Review officer)
¥ FIHTATIAT TR
(Attitude to Work)
3 SATIgRst Sty
(Sense of responsibility)
3 THATTUT AT T AT
[ (Overall bearing & Personality)
¢ | St e
(Emotional Stability)
e 2k L
(Communication Skills)
v | A wewaied we st e
(Capacity to work in time limit)
Fafes wdfired a1 gewra weEdt
TR
(Average gradation of Personal
Attributes)
feat= (Date) .- ATITOAT [H0 AR T 979, T2AT9 T =t

fzerr (Place):- (Name, Designation & signature of Establishment/Processing officer)



=), Frgmmar (Efficiency) (Weightage 30%)

A7, T EInELE] LRl Gl EREGIE
SN Points srfrsTt Eheari siferr=ri=t
0. Reporting |  (Review waEt
Officer Officer) (Signature
of Review
officer)
¥ matus wre, o 7 yefaa srbmet, mit
e st st e mufrs et
AT AT

(Knowledge of relevant
Acts/Rules/Prodedures/IT Skill and
awareness of local norms in the
relevant area)

3 TV AT AT

(Strategic planning ability)

3 | Tty O e STt ST
(Decision making ability)

% TIET T
(Initiative)

¥ | ATTEET FTHIA S DT IAY STEE R asursit
THE=TT ATTITE STHAT

(Ability to co-ordinate with other
government agencies in relation to
work.)

FTAGTHAT T TEFTH TR 0T
(Average gradation on Work
efficiency)

feat= (Date) - TG HEETT ATt o 7S, 92 3wt

freror (Place).- (Name, Designation & signature of Establishment/Processing officer)



En e L2 DR e SR ERE TR SR £

. wETE SRR | ST it @ e et e ataar o (wfase sfaums e
HiaT AT R AT FIEE)
(Offer your remarks on character and integrity (if remarks are negative, then
mention instances))

5. AfumrEt | FHEEt e oET e (AT S 2e0 )
(Overall Assessment of officer/emoployee (Maximum 100 words))
THTTLT STHTT.
(Include Strengths and lesser strengths and lesser strengths and his attitude
towards disabled persons, women and Backward classes)

w. wgAtEE (State of Health)
(wp/=rer/are A (Very good/Good/Not Good)

¢. wEgit owa (Overall Gradation)

=== (Date) - TN HT0 ST Fie 919, 99979 7 =t

feor (Place):- (Name, Designation & signature of Establishment/Processing officer)



o1t v (Section-4)

qAfaettea sifusRt (Review)
qAtaeEA wtuErms s (Remarks of Reviewing Officer)

(To be filled in by officer/employee reported upon and reviewed)

5, AT giadgA A, e aiusEFa S, e, diEaE quared a1 d@gur
T 3 Tt HEiET TETE Feean ettt Tgaa aew &1 ¢ (Do you agree with
assessment of Reporting Officer on work done, efficiency, personal attributes in
part 3 of concerned officer/employee )

#a (Yes) At (No)

3. TEwA ey, qatre 7 w7t ardta (In case of difference of opinion details and reasons
for the same may be given)

3. AREH | FHATIT R geaATE (Fn i A6 teo 31%) (Overall Assessment of
officer/employee (Maximum 100 words))
T e ittt e, goftar sfor feerin s, afger @ st gdtwa
at=n wardsr swEn (Include Strengths and lesser strengths and his attitude towards
disabled persons, women and Backward classes)

%, it o (Overall Gradation)-

feai= (Date) - HPTGT [HER0 SRt gi 919, 9EATE T |t

fe=rm (Place):- (Name, Designation & signature of Establishment/Frocessing officer)

WA T FAFITATET BIAIEA 99 WH{ T, T AFITATS T BTATEd 99 Haiad ATTwRT [
I F.-
wetua afusrteEdaRt o aw 7 faifea = fiai —

oy wfusrdl gis 2, ggAamg 9 g




